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Course equivalencies for supervision should be | Course equivalencies are a Fall 2018
reviewed, using appropriate comparator collective agreement issue
groups. that will be addressed at

the time of the next
renewal of the collective
agreement.
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6. That sufficient additional academic staff The Dean will continue to Provost & Dean | Fall, 2016 No cost to HKR — High cost to
members be allocated to the School of Human lobby with the Provost MUN
Kinetics and Recreation to ensure CCUPEKA about the need for
Accreditation standards are met in the additional academic staff
Kinesiology and Physical Education Degree members. The current
Programs (at least 75% of core courses taught staffing plan will be
by full time faculty), and that students in the revisited to ensure that it is
Recreation Degree Program are provided with current.
the courses necessary to graduate with the
requisite knowledge and skills.
19. That a dedicated undergraduate exercise The need for laboratory Leadership Winter, High Cost
physiology/biomechanics teaching laboratory teaching space will Team 2017

be established, with several stations (4- 6) and
sufficient equipment to accommodate active

continue to be raised with
the AVP of Facilities.
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participation by students.

Restructuring our current
lab space to create
“teaching only” laboratory
space will be revisited.

20. That efforts be made to find additional Continued efforts will be Dean & Winter, High Cost
laboratory space across campus to house some | made to find additional Associate Dean | 2017
faculty researchers, so that space may become research space through Grad and
available in the HKR building for teaching requests to AVP Facilities Research
laboratories. and MUN Space

Committee. The most
immediate option would
be rental of off campus
space.

33. Suitable graduate student space should be This is currently part of our | Dean Winter, High Cost
included as part of all on-going space planning space plan. An application 2017
activities. for funding to renovate onward

graduate student space has
been submitted.
Alternative sources of
funding will be sought.

42. The unit’s profile and opportunity for research In collaboration with the Dean, Associate | Fall, 2017 Medium Cost
could be increased through regional MUN office of research, Dean Graduate
partnerships, exchanges and possible current and potential and Research
internships (e.g., with Dalhousie, UNB). partnerships with other

universities will be
explored.

46. Explore the possibility of sharing a research This has been offered to Dean Fall, 2016 Med Cost (unlikely with
support and/or grant facilitator position with Faculty and they have on budget reduction)
another unit or units on campus. several occasions voted

against hiring a grants
facilitator. The option can
be presented again.
1. That the School establish a strategic planning Vision mission documentis | Dean Fall, 2016 Planning has no cost other

committee with the mandate of developing a

drafted and currently sits

than faculty time but




_ - Budget restraints Collective Agreement Issues or duplicates




_ - Budget restraints Collective Agreement Issues or duplicates

10.

11.

11a.




Budget restraints Collective Agreement Issues or duplicates

11b.

11




Budget restraints Collective Agreement Issues or duplicates




Budget restraints Collective Agreement Issues or du

plicates




_ Underway Budget restraints Collective Agreement Issues or duplicates

encouraged to meet to
provide a description of the
type and frequency of
mentorship activities they
would like to have access
to.

23. That the need for the co-op programs in Once several years of data | Associate Dean | Spring, Moderate cost of doing
physical education, kinesiology and recreation are collected the career Undergrad 2016 evaluation
be reviewed based on the data gathered. advantages of co-op onward

graduates will be
evaluated.

49, That the School prepare a resource request See response to point 6.
proposal that outlines the areas of greatest
need for FTE faculty complement, drawing from
guantitative comparisons of similar units across
Canada.

50. That the School carefully revisit academic Ongoing curriculum Chairin
programs with an eye toward reducing the mapping exercise will Teaching and
number of courses that need to be taught in address this concern. See Learning
order to deliver programs with predictable response to point 11.
quality that are robust against unanticipated
staffing pressures (see recommendations 7-11,

27,28, 37).

51. That the School of HKR engage in a facilitated See Response to Points 4
workshop addressing concerns and policies and 14.
around workload allocation (see
Recommendations 4, 14).

53. Urgent attention should be paid to space, See Responses to points

equipment, laboratory, and staffing.

18,19, 33, 34,43 & 42




