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* indicates a mandatory response

COMPETENCE COMMITTEE RECOMMENDATION SUMMARY
Instructions: To be completed by the Competence Committee Chair, or delegate during or shortly after their meeting.

1. EPAs the Competence Committee recommends be marked as achieved - Transition to Discipline

2. EPAs the Competence Committee recommends be marked as achieved - Foundations of Discipline

3. EPAs the Competence Committee recommends be marked as achieved - Core of Discipline

4. EPAs the Competence Committee recommends be marked as achieved - Transition to Practice

5. Comments:

RECOMMENDATIONS
*6. Competence Committee recommendation of Learner Status:

A. Progressing as expected
B. Progressing at an accelerated pace
C. Not progressing as expected
D. Failing to progress
E. Inactive Status

7. Comments:

*8. Competence Committee recommendation on Formal Learning Plan
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A. None (resident is on track)
B. Enrichment Plan
C. Monitor learner (include instructions to Academic Advisor

and Program Director below)
D. Modified Learning Plan (attach recommendations for

tailored learning plan)
E. Remediation (attach recommendations for Remedial

Program; requires notifying PGME office)

9. Comments

*10. Competence Committee recommendation on Promotion
A. No Action
B. Promote to Foundations of Discipline
C. Promote to Core of Discipline
D. Promote to Ready for Royal College Exam (notify PGME

office)
E. Promote to Transition to Practice
F. Promote to independent practice (has met all requirements

of training, i.e. completed all stages and Royal College exam –
notify PGME office)

11. Comments:

12. Recommendation for Residency Program Committee Review
A. Minimal review of this learner
B. In-depth review of this learner

The following will be displayed on forms where feedback is enabled... 
(for the evaluator to answer...)

*Did you have an opportunity to meet with this trainee to discuss their performance?
 Yes
 No

(for the evaluee to answer...)

*Did you have an opportunity to discuss your performance with your preceptor/supervisor?
 Yes
 No

*Are you in agreement with this assessment?
 Yes
 No

Please enter any comments you have(if any) on this evaluation.
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