UNIVERSITY

Faculty of Medicine

Faculty Council
Minutes
Tuesday, April 21, 2026

4:30 pm

Attendees:

Sohaib Al-Asaaed, Zaina Albalawi, Stacey Alexander, Brianna Barrett, Valerie Booth, Weldon

Bonnell, Lisa Breen, Stuart Carney, Patricia Cousins, Peter Daley, Ann Dorward, Anthony
Duchesne, Alison Farrell, Kelly Foss, Amanda Fowler, Scott Harris, Taryn Hearn, Tina Hickey,
Elizabeth Hillman, Kathy Hodgkinson, Andrew Latus, Kara Laing, Susan MacDonald, Peter
MacPherson, Dolores McKeen, Virginia Middleton, Gerald Mugford, Danielle O’Keefe, Jordan
Pike, Jane Seviour, Lana Soper, Tev Stachniak, Michelle Swab, Reza Tabrizchi, Laurie Twells,
Amanda Tzenov, Terry-Lynn Young

Regrets:

Janna Andronowski, Peter Rogers, Kristen Romme

Invited Guests: Catharyn Anderson, Kelly Anne Butler

Topic

Details

Action Item and
Person Responsible

Welcome and
Introduction

- Dr. Carney welcomed everyone to the meeting both
in person and virtually.

e Review of Agenda
e Conflict of Interest

- Dr. Carney asked if there were any additions or
deletions to the agenda.

- The agenda was approved by those in attendance at
the April 21, 2026 meeting.

- COIl - none noted; agenda approved.

Review and approval of
prior minutes of
February 17, 2026

- Dr. Ann Dorward moved approval of the March 17,
2026 minutes; seconded by Dr. Sohaib Al-Asaaed.
Approved.

Indigenous Verification
Policy and Updates

- Ms. Catharyn Anderson, Special Advisor to the
President on Indigenous Affairs and Ms. Kelly Anne
Butler, Interim Director, Indigenous Engagement and
Reconciliation provided a presentation on the
Indigenous Verification Policy.
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Indigenous Verification Policy recently approved to
establish a community-driven process for confirming
Indigenous identity.

The Strategic Framework for Indigenization aims for
truth, reconciliation, and decolonization efforts.

Extensive consultations informed the development
of the Indigenous Verification Policy, engaging
diverse Indigenous communities since 2018.

The policy outlines five (5) pathways reflecting
diverse Indigenous identities, while the
accompanying procedure details the implementation
for Indigenous students from Canada, the United
States, and internationally.

A Verification Committee will oversee the process,
ensuring collaboration with recognized Indigenous
collectives in Canada.

Clarification was requested on how the policy
applies to individuals whose groups are not currently
recognized, and how they would be considered if
recognition is granted in the future.

The importance of continued engagement and
asking questions was emphasized.

Update on Indigenous
Admissions Pathway

Dr. Tzenov provided a presentation on the
Indigenous Admissions Pathway Proposal.

The presentation outlines a proposed, phased
redesign of the Indigenous Admissions Pathway in
the Faculty of Medicine, aligned with national calls
to action and best practices.

Dr. Tzenov highlighted the underrepresentation of
Indigenous physicians in Canada and the need for
culturally safe, equitable admissions processes.

- Phase | proposes an Indigenous verification
process through Memorial, an Indigenous
Admissions Committee, removal of CASPer for
Indigenous applicants, and post-admissions
support.

- Phase Il focuses on longer-term goals, including
increasing reserved seats, requiring an
Indigenous studies course as a pre-requisite, and
improving recognition and compensation for
Indigenous committee members.
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- The proposal is a draft, developed with key partners,
and seeks feedback before moving forward through
formal approval processes with sufficient lead-in for
any changes.

Dean’s Updates

Dr. Carney reported:

- The Faculty of Medicine has been awarded the
Society of Rural Physicians of Canada’s (SRPC) Rural
Medical Education Award. This is the sixth time the
program has won it in the last eight years. Dr. Hunt
also received the SRPC’s Rural Service Award.

- Memorial learners - Kristina LeDrew received the
SRPC’s Rural Student Leadership Award, and Emily
Parsons, received the Top Student Research Poster
Award.

- Second iteration of the CARMS match is happening
today.

- Met with Dr. Chris Watling, CEO of Royal College of
Physicians and Surgeons of Canada during ICAM. Dr.
Watling has proposed a visit to MUN to discuss
further how we can work together.

- Strategic planning process to begin in May 2026.

- Met with Sr. Elizabeth Davis, co-chair of the NL
Health Accord who provided advice on engaging the
community.

- UPEI has submitted a new medical school letter of
intent to CACMS. The multi-year funding agreement.
It is currently with General Counsel for review.

An agreement was ratified last week for the Health
PEI funded physician payments for phases 1 & 2.
Negotiations for phases 3 & 4 will be forthcoming.

- Working with government and, in particular,
Dr. Pam Snow, PRA-NL, on ways to evolve and grow
the program.

- The awards ceremony for the NL Health Research
Fund will be taking place on April 30, 2026. Thank
you to Dr. Reza Tabrizchi and the team organizing
the event.

- Convocation Week, St. John’s Campus will be held
from May 26-29, 2026. Sessions for the Faculty of
Medicine are:
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- Ph.D. (Medicine) candidates on May 27, 2026 at
7 pm session.

- Doctor of Medicine and Master’s (Medicine) (MHE,
MPH, MSc) candidates on May 28 at 10 am session.

Memorial’s Employee
Engagement Survey
Results

- Dr. Carney provided an update on Memorial’s
Employee Engagement Survey results and thanked
those who participated. Preliminary data is now
being reviewed, and the results will be used in
collaboration with staff and faculty leaders to
support a healthy, thriving workplace and inform the
development of the upcoming strategic plan.

Any Other Business

- None

- The next meeting is scheduled for May 19, 2026,
4:30 pm.
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