MUN Internal Medicine How it works:
Introducin

Residents and staff meet on
Competen

gemgn. the first day of the block to
discuss:
1. Learning Goal
Ex: Evaluate chronic liver
disease on examination
~ 2. Clinical Opportunity
Ex: admission or follow up
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Shﬁﬁ"tﬁng ge@rsm | exam of a patient with
Transition to CBD: cirrhosis on CTU
July 2019

At the midpoint or end of the
Learning Contracts rotation, residents and staff

Starting this month, there will meet again to go over what
be a rollout of Learning was achieved, and how it was

Contracts! beneficial.

Ex: Was able to examine
effectively for the stigmata
of chronic liver disease in 3
patients admitted to the
CTU, which improved
confidence in technigue.

These will be done at the
beginning of each block, and
will document a set of goals
to be accomplished by the
residents in their block.

Learning contracts will be
reviewed at the start of each
block, in the same way as
learning objectives currently
are.

The contract should be signed
when you meet - at the start &
midpoint of rotation!
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What they look like:

The learning contract should be rivicwid by both the resident ard preceptor at the stant of cach
rotation. The purposc ol this contract is 1o 2ckngwicdge the ob,octives have been reviewed and to
encourage tellcction on indiv:dual residert leaming recds. Reflcction sheuw'd promote resicdant
auton umvmpcﬂslh:! ty for learning. and sesident driven learnng. Also this contract sheule aid

precectors nunderstanding learner needs and ideatify 0330Mwsitios Ya achiove them

Objectives n Training for Ratatlon reviewed, D
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Remember to check the box when

2.

you've reviewed your objectives!
i
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4.

The Benefits

* Residents have more
ownership of the goals they
set with staff

» Ensures that any specific
EPAs or clinical goals are
reasonable to obtain early in
rotations, especially as CBD
rolls out



