
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

Faculty Humanities & Social Sciences  
Promotion & Tenure Resource Document 

 
 
 
 
 
 
 

Prepared by the HSS Planning & Research Committee (2024-2026) 
 
 
 
 
 
 
 

June 2026 



 i 

Table of Contents 
 
 
Overview          1 
Faculty of HSS Values        3 
Teaching Activities and Accomplishments      4 
Scholarship/Research Activities and Accomplishments    5 
Service Activities and Accomplishments      6 
 
Appendix A: Diagrams of HSS Activities/Accomplishments towards P&T 7 
 
Appendix B: MUNFA Collective Agreement (extract)    13 

Article 10.30 CRITERIA FOR TENURE     13 
Article 11.17 PROMOTION TO THE RANK OF ASSOCIATE PROFESSOR 14 
Article 11.18 PROMOTION TO THE RANK OF PROFESSOR  15   



 1 

Overview 
 
The Faculty of Humanities and Social Sciences (HSS), Memorial University, created this 
more detailed resource with the aim to: support faculty members in HSS preparing Promotion 
and Tenure (P&T) files and provide additional information for internal P&T Committees. The 
resource was designed in recognition of the diversity and breadth of scholarly, academic work 
that occurs within HSS, i.e., teaching, research/scholarship, and service, including Indigenous 
knowledge (MUNFA, 2023, Article 10). It was developed to be used as an additional resource 
for Academic Staff Members (ASMs) in conjunction with the existing MUNFA Collective 
Agreement (2023), as well as in consultation with department heads and associate dean(s). 
 
HSS values traditional and contemporary approaches to teaching and “research” scholarship. 
Scholarship in HSS will be viewed more broadly than the traditional concept of research; it 
includes the idea of reflective and critical inquiry where this is communicated in publications 
and other media and/or in the classroom and other teaching and learning spaces. Scholarship 
includes many forms of research and discovery, research-creation, applied and/or practice-
based, experimental or descriptive, interdisciplinary, Indigenous ways of knowing and being, 
community-based, as well as teaching and learning research. In the granting of P&T, it is 
recognized and also reflected in the Collective Agreement that the relevant criteria (i.e., 
teaching, research, and service) “are interrelated” and include “satisfactory academic 
performance…, demonstrated professional growth since the date of appointment, and the 
promise of future development, acknowledging diverse career paths, traditions and values, 
ways of knowing, and forms of communicating knowledge” (MUNFA, 2023, Article 10.30).  
 
Following an overview of the faculty’s values and the 
respective departmental practices around teaching, 
scholarship/research, and service, this HSS resource 
presents a series of possible scholarly activities and 
accomplishments. The activities and accomplishments 
presented are examples only and are not exhaustive or 
expected lists of activities required for P&T in HSS.  This 
document cannot be used in any grievance process.  
This document can act in a similar way to the CAUT 
Teaching Dossier guide that is presented as an 
appendix in the MUNFA Collective Agreement.  
 
The corresponding activity/achievement lists (see 
Appendix A) present the same broad areas of scholarship and academic work (i.e., teaching, 
scholarship/research, service) for promotion and tenure at Memorial under the Collective 
Agreement, providing specific examples of activities that may fall under one or multiple 
(overlapping and intersecting) areas. This reflects an understanding that many academic and 
scholarly activities do not fall squarely (or circularly) into one of the three areas for P&T or the 
suggested types of possible activities and accomplishments.  

The activities and 
accomplishments 

presented throughout are 
examples only and are not 

exhaustive or expected 
lists of activities required 
for Promotion or Tenure in 

HSS. 
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The scholarly/academic items in the graphics are activities commonly 
engaged in, achievements commonly reached, and/or are additional 
possible activities engaged in that may also constitute an ASM’s P&T 
file. These are not required or intended to be used as finite criteria or 
categories. Any list included in this resource is not hierarchical and is 
not exhaustive.  
 
ASMs’ P&T files will be assessed based on multiple forms of evidence 
demonstrating each candidate’s depth and breadth of scholarly 
knowledge and dissemination of that knowledge, and contributions to 
teaching, research/ scholarship, creative, service, and/or social life. 
This includes different pedagogical methods across departments and 

disciplines; broad contributions and forms of evidence of teaching effectiveness and scholarly 
competence; the depth of research and scholarship, including time spent conducting field, 
archival, or time-/resource-intensive scholarship; as well as the impact of knowledge 
mobilization and translation, including public engagement activities (e.g., community research 
partnerships, public presentations, open access dissemination, etc.). All faculty 
members/applicants are strongly encouraged to meet and consult with their department head 
at each major stage (or annually) of the P&T journey, and/or meet and consult with one or both 
associate deans in HSS along a respective academic pathway. It may be helpful to also refer to 
the CAUT teaching dossier guide included in the MUNFA Collective Agreement.  
 
Each faculty member in HSS will have their own path 
towards P&T and HSS respects individual and 
departmental aspirations and how they align with 
MUNFA’s Collective Agreement. This P&T resource is 
an HSS support document only. It does not override 
what is specified in the Collective Agreement. Please 
refer to Appendix A to see respective Articles from the 
Collective Agreement that offer further guidance and 
clarity for ASMs on the P&T path.  

Any list 
included in 

this resource 
guide are not 
hierarchical 
and are not 
exhaustive. 

Each faculty member in 
HSS will have their own 
path towards Promotion 

and Tenure and HSS 
respects individual and 

departmental aspirations 
and how they align with 

MUNFA’s CA. 
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Faculty of HSS Values 
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Appendix A: Diagrams of HSS Activities/Accomplishments towards P&T 
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