
 
 

 

 

 



 
 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

mailto:severance@mun.ca
mailto:severance@mun.ca


 
 

 

 

 

 

mailto:severance@mun.ca


 
 

 

 

 

 

 

 

 

mailto:severance@mun.ca
mailto:severance@mun.ca


 
 

 

 

 

 

 

 



 
 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

https://www.canada.ca/en/revenue-agency/services/e-services/e-services-individuals/account-individuals.html
https://www.canada.ca/en/revenue-agency/services/e-services/e-services-individuals/account-individuals.html


 
 

 

 

 

 



 
 

 

 

 

mailto:myhr@mun.ca


 
 

 
 

 

 

 

 

 



 
 

 

 

 

  

mailto:severance@mun.ca
mailto:severance@mun.ca


 
 

NAPE Severance Language - Excerpt 
 
22A.01     An employee who has one (1) or more years of continuous service in the employ of the 

University immediately prior to the effective date of this Article is entitled to be paid, 
or in the event of death paid to the employee's estate, severance pay equal to five (5) 
day’s pay for each year of service, up to a maximum of one hundred (100) day’s pay. 

 
22A.02     For the purpose of this Article, periods of Long Term Disability or other periods of 

authorized leave without pay, as provided for under the terms of the Collective 
Agreement, shall not be regarded as a break in continuous service, but the periods of 
Long Term Disability or other periods of authorized leave without pay shall not be 
counted as service in the calculation of severance pay. Maternity, paternity and 
adoption leave of up to 52 weeks shall be counted as service in the calculation of the 
severance payment. 

 
22A.03   The maximum severance pay which an employee shall be paid for his total period of 

employment with the University shall not exceed one hundred (100) day’s pay. 
 
22A.04  The effective date of this Article shall be March 31, 2019. Notwithstanding that 

employees may elect which quarter of the 2019/20 fiscal year to receive their 
severance entitlement, the rate of pay, service for severance entitlement and position 
used shall be that on March 31, 2019. Where an employee is on Long Term Disability 
or an approved leave of absence, the position and rate of pay at the date of Long Term 
Disability or date of leave of absence shall be used. 

 
22A.05    The fiscal year commencing April 2019 shall be divided into four (4) quarters: 
 
                 April 1, 2019 to June 30, 2019 
                  July 1, 2019 to September 30, 2019 
                  October 1, 2019 to December 31, 2019 
                January 1, 2020 to March 31, 2020 
 

22A.06        An employee shall notify the University in writing and no later than April 30, 2019 in 
which quarter they wish to receive their severance entitlement. Furthermore, the 
employee shall indicate in their written notification if he/she wishes to have all or a 
portion of his/her severance entitlement rolled into an RRSP.  Transfers to an RRSP are 
subject to the rules and regulations set out by the Canada Revenue Agency. Where an 
employee fails to indicate their desire to transfer to an RRSP, they shall receive their 
full severance entitlement as a lump sum cash payment, subject to the normal 
statutory deductions.  The University will use its best efforts to accommodate payment 
in the quarter chosen by the employee. 

 
22A.07       Effective March 31, 2019, there shall be no further accumulation of service for 

severance pay purposes. 
This is an unofficial version. 


