
A transition to a low-carbon global economy is
necessary due to the changing climate. A just
transition is one that centres on economic,
environmental, and social policy that works to
ensure that no workers or communities are left
behind. A just transition can instead build a
prosperous and equitable future for workers in
a low-carbon economy that makes use of the
participation, know-how, and innovative ideas
of everyone [1]. 

A just transition must offer a future that
workers can believe in, look forward to,
support, and commit to bringing about [2]. 

The Paris Agreement on climate change calls
for a just transition [3].

Regardless of what action is taken to respond
to climate change, a transition will take place
in the future; there is a choice in whether this
transition will be a violent scramble for jobs
and resources, using last-minute measures that
dismiss human rights and social protection, or
if it will be a just transition that is planned in
advance to respect and protect present-day
workers and create new opportunities in
sustainable industries [2]. 

WHAT IS 
A JUST TRANSITION?

Addressing climate change
requires a fundamental
restructuring of the energy
supply sector to move away
from a fossil-fuel based
system to one that relies on
clean and renewable sources.
This transition will have both
positive and negative impacts
on employment, as
employment in low-carbon
industries grow while
employment in fossil-fuel
intensive industries stagnate
[5].

Why is a Just Transition 
So Important?

Without any just
transition legislation
implemented by
government, 50-75%
of Canadians
employed in the oil
and gas sector are at
risk of losing their jobs
[4]. 

50-75%
Canadians employed in
the oil & gas sector at
risk of losing their jobs



WHAT SHOULD A JUST
TRANSITION LOOK LIKE?
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When workers are displaced from unsustainable
industries, a just transition aims to ensure that the
workers impacted will be placed in new decent jobs
in areas that may include new energy technologies,
building retrofitting for energy efficiency, and
restoration and rehabilitation of mining areas and
industrial sites, for example [2]. 

New jobs in sustainable industries
should be made available to workers
who lose their jobs in unsustainable
industries [2]. 

A just transition policy must
include a retraining and
upskilling framework that
identifies the skills needed in
clean energy sectors [4]. 

Early retirement or bridging
to pensions for older
workers should also be
available [2]. 

Even as the global
community moves away from
fossil fuels, the labor force
dedicated to the energy
sector is projected to grow
from 1.5% of the total labor
market today to 2-4.5% by
2050 [4]. 
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A JUST TRANSITION IN
NEWFOUNDLAND & LABRADOR

A just transition might include expanding employment insurance, retraining
and education, and grants to communities to help develop new jobs [2]. 

 A poll conducted in 2021 by the Atlantic Quarterly and commissioned by
the Council of Canadians, Sierra Club Canada Foundation, and the

Ecology Action Centre found that 80%  of Newfoundlanders and
Labradorians want to see the province move away from fossil fuels and

towards renewables and efficiency programs throughout post-pandemic
recovery [6]. 

In the past, Newfoundland and Labrador’s population has been very neatly tied

to the boom and bust cycles of the oil industry; a just transition presents an

opportunity to create good jobs in the future (in renewable energies, retrofits,

etc.) that are localized and exist in many communities, reducing the need for

people to work far from their homes [7]. 

Considering that Alberta, Saskatchewan, and Newfoundland and
Labrador account for nearly two-thirds of mining, oil, and gas
employment in Canada, the impact of transitioning to a low-carbon
economy will be not be evenly felt across the country [5]. 

80%



Government of Canada. (n.d.). Just transition. Just Transition | Natural Resources Canada.
Retrieved March 2, 2022, from https://www.rncanengagenrcan.ca/en/collections/just-
transition 
IndustriALL. (2019, May 16). A trade union guide to a just transition for workers. Retrieved
March 2, 2022, from https://www.industriall-union.org/a-just-transition-for-workers 
United Nations Framework Convention on Climate Change. (2015, Dec. 12). Conference of
the Parties, Adoption of the Paris Agreement. Retrieved March 2, 2022, from
https://unfccc.int/files/meetings/paris_nov_2015/application/pdf/paris_agreement_english_.
pdf
 Caranci, B., & Fong, F. (2021, April 6). Don't let history repeat: Canada's energy sector
transition and the potential impact on workers. Don't Let History Repeat: Canada's Energy
Sector Transition and the Potential Impact on Workers. Retrieved March 9, 2022, from
https://economics.td.com/esg-energy-sector 
UNFCCC. Secretariat. (2020, April 21). Just transition of the workforce, and the creation of
decent work and quality jobs.
https://unfccc.int/sites/default/files/resource/Just%20transition_for%20posting.pdf.
Retrieved March 4, 2022, from
https://unfccc.int/sites/default/files/resource/Just%20transition.pdf 
Poll: Atlantic Canadians overwhelmingly want shift from fossil fuels, support for workers and
equity-seeking groups. The Council of Canadians. (2021, June 22). Retrieved April 13, 2022,
from https://canadians.org/update/poll-atlantic-canadians-overwhelmingly-want-shift-fossil-
fuels-support-workers-and-equity 
Woodside, J. (2021, June 25). When it comes to climate action and fossil fuels,
Newfoundland and Labrador is torn. Canada’s National Observer. Retrieved March 9, 2022,
from https://www.nationalobserver.com/2021/06/25/news/newfoundland-labrador-terra-
nova-just-transition

1.

2.

3.

4.

5.

6.

7.

SOURCES

Please note that this is a fluid and changing document. If any information is missing,
outdated, or otherwise inaccurate please contact the Harris Centre and the document
will be updated accordingly. This document is not intended to be a comprehensive or

authoritative report on the topic, but to spark discussion and engagement. 


