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Winter/Spring 201 Meet Krista Hewitt

Krista Hewitt, BN (2006), is no ordinary nurse. She takes caring to a whole
new level. Krista has been to Kenya twice. What started out as a trip
motivated by eagerness to help others, ended with big life lessons for her
and a business idea for unemployed, single mothers. Read more on page 3.
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MESSAGE FROM THE DIRECTOR

Hello and welcome to this issue of Front Lines where you'll read about the Memorial University
School of Nursing: our students, our alumni, our faculty and staff, and about our dreams for the
future. It has been a busy year. The School of Nursing and its collaborative partners, the
Centre for Nursing Studies and the Western Regional School of Nursing, now admit 291
students each year to our BN (collaborative) program. To keep our stakeholders informed
below are some recent updates:

-In keeping with national trends, the School of Nursing is exploring new curriculum options for

undergraduate accelerated nursing education. Faculty have enthusiastically explored new

philosophies and innovative models of nursing education. Professor Marge Hackett and Mr.

Ryl an Egan (Memorial’'s Instructional Devel opment Off
significant progress has been made for a new accelerated BN program coming in 2013.

-To meet the growing national and provincial need for nurse leaders, the master of nursing
program, including thesis, practicum and nurse practitioner (NP) options, is offered by distance
technology. Graduates of this program take their place as leaders in nursing education and
research, and as advocates for the formulation and realization of healthy public policy. We
worked with the Centre for Nursing Studies to transition the BN (post-RN) primary health care
NPprogram t o the mamgéentéan’ARNNL &pprevhl, studeotswill be admitted to
the new MN-NP family all ages program in September 2012.

-In March 2011, the School of Nursing submitted a proposal to the School of Graduate Studies
for a new PhD program. This program will be the 14th PhD in nursing program in Canada and
the second program east of Montreal. We look forward to feedback from our external reviewers
and are optimistic that our first cohort will commence classes in 2012.

-In keeping with Strategy #11b of the Governmentof Ne wf oundl|l and Foundatidnabr ador '
for Success: White Paper on Public Post-Secondary Education, the three Schools of Nursing

have agreed it is time to move to a new governance model that would see all nursing education

in Newfoundland and Labrador delivered within Memorial. Under the proposed consolidated

model of nursing education, the Centre for Nursing Studies and the School of Nursing would
consolidate to form a new Faculty of Nursing (Memor.i
School of Nursing would become a division within Memorial, Grenfell Campus. Under the

consolidated model, the nursing faculty, staff and student complement at Memorial would triple

and we would stand tall as one of the largest providers of nursing education in Canada with the

most innovative programming from licensed practical nursing (LPN) through LPN bridging,

bachelor of nursing, master of nursing and PhD. Negotiations are well underway.

-With the possibility of consolidation and expansion on the horizon, Dr. Sandy LeFort and our
national consultants engaged faculty, staff and students from the School of Nursing and the
Centre for Nursing Studies in a functional space analysis recently. We are hoping this will
mean a new building and a new home in the future. Exciting times ahead!

Judith McFetridge-Durdle, PhD, MN, RN
Director and professor




Meet Krista Hewitt

Krista Hewitt, BN (2006), is no ordinary
nurse. She takes caring to a whole new
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for five weeks at an isolated medical . "W"N é L &
clinic. And she was determined to go o f\ ¥ At " A
back. When she did two years later, it = ! ": :1“’;:""&

was for a six month internship. & . f ) [

During that time, Krista quickly
discovered that many of the girls in the
area where she worked were missing

school. The reason: they could not Krista is pictured here with theigs from the Murengato Primary ool
afford sanitary napkins that would who received the first dnation of cloth reusable pads aftemoney from
a coworker allowed herto give out packages of five reusable pads, a

allow them to go to school while : :
g bucket for washing ane storingand a bar of soap.
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school, they were usually married off Cover photo: Krista and Eva, a young girl who lives at a local orphanag
at a very young age in order to ease the in Kenya whereshevolunteered.

burden on their family. Hewitt wanted
to find a solution; a solution that would change the future of many of these girls and be
ddadlrAylrofS t2y3 | FGSNI aKSQR f SFTa o

This trip was motivated by her eagerness to help others and ended with big life lessons for her
and a business idea for unemployed, single mothers.

Can you tell me about your work in Kenya and how the internship came about?

| was selected for the position of health education assistant through the College of the Rockies in
B.C. The internship, which was sponsored by the Canadian International Development Agency, is
in collaboration with the youth employment strategy and is for young adults who wish to gain

experience in community development overseas. After volunteering in Kenya two years ago for a
month | knew | wanted something long term and a CIDA internship was the best option for me to
pursue my goal. During those six months | learned and gained much more then | could ever give.




I learned a great deal about living overseas,
leadership, and working in development.
Projects included helping with the development
of a nursing program at a local university,
health teaching at primary schools, and
empowerment of girls and women.

One project that | am still working on from
Canada is starting a group of women to
produce cloth reusable pads. It started with me
wanting to supply young girls at a primary
school | worked at with sanitary pads so they
didn't need to miss school. However, then |
realized that women could find employment
through this project. o ; ,
Krista is pictured here with the Adubra youth group she has

What did you do to make it happen? chosen to be trained in sewing and producing the cloth reusal]
pads.

Only one group makes and sells sanitary pads in
Kenya - Biniti Africa. | built a relationship with this group and they agreed to train a group of
women | have selected in the Nyeri district. Fifteen women will be employed. All of these

women live in a local slum and are unemployed. Most are single mothers without a high school
education. Once production starts, women in Central Kenya will have an alternative to expensive,
disposable sanitary napkins. It was a project | undertook on my own time as | worked with mostly
men and they were not concerned about the rising problem. | was so passionate about the
project because of the number of people it could help.

When you started your nursind S RdzOF A2y > RAR &2dz KIS Fyeé ARSI
work?

I always knew | wanted to work overseas. Throughout nursing school | worked and volunteered
GAGK yS¢ /IYyIRAIlyad L Sye22eSR (KAa ¢2N] FyR 02dz
through travelling and working abroad.

What surprised you most about your experience in Africa?

When | left for this internship, | left to fulfill my dream of helping those less fortunate. | was
surprised to learn that it was me who would gain. What | learned and gained from individuals
and co-workers was more then | could ever measure in material things or give back.

How different is nursing there from here?

My work in Kenya focused around community health and international development. It brought
me away from hospitals and the clinical aspect of nursing. It really put into perspective the
importance of basic things that a lot of people take for granted like clean water, food, education,
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vaccines, etc. | enjoyed all aspects of nursing school from clinical to learning about the human

body. But what | remember most about university is the extracurricular activities that |

participated in and the volunteer work. | encourage all young people to become involved in the
O2YYdzyAled LT L KLIhédby gitingdndNdiEnR otheryydulydinimyicAmore (i Q &
then you could ever imagine.
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What inspires you as a nurse?

| get most of my inspiration from helping others. | believe this is why | love working overseas. |
look up to individuals who give up the comforts of home and travel to areas to bring health care
to those who would otherwise not have access. | have a lot of respect for relief workers such as
Doctors Without Borders and the Red Cross.

A 5
Where do you see yourself in five years? The School of Nursing wants to get
I hope in five years | will be working towards a master of in touch with you!

nursing studies. | plan to continue my work overseas either
through aid relief or working for an organization here in

Canada. Right now my focus is on my education. | am working Since 1965, the nearly 4,000 graduates

in the emergency department at St. Anthony hospital to save of Memorial’s Schoo

money to complete a diploma in policy and procedures and been making a d_iffere_nce. The health of

eventually a masters in nursing studies. a community defines its success and
Memorial’' s nurses

L Co¥o working on my sanitary pad project. Fundraising is are leaders, innovators, advocates and

caregivers in Newfoundland and

difficult in a developing country so my goal is to raise the funds Labrador and around the world.

while living in Canada. Through friends, some fundraising and

donations have already taken place. Training is supposed to No matter where you practice, you are
start very soon. Once this starts 14 continue fundraising always part of the Memorial community.
through local schools and public talks. | like this idea best

because | want young girls in Canada to get involved and | As alumni, you have access to a truly

want to empower these girls to help others and realize what we global network, with alumni outreach_
take for granted here that connects you to events, networking

opportunities, professional development
workshops and many other benefits.
. Visit munalum.ca and keep us up to
To make a donation, contact date with your most recent email,
Krista at address and any news you want to

. . . share. We will make sure that you stay
Krista.hewitt@gmail.com. informed about the latest School of

You can also visit any Scotia Nursing news, events and benefits!
Bank and ask for "Kenya
Youth Projects" to make a
donation.




RNs from Memorial receive excellence awards

Several School of Nursing alumni received awards for excellence when the Association of
Registered Nurses of Newfoundland and Labrador (ARNNL) held its 57th annual general
meeting and conference in June where they gave several nurses and nurse educators

awards for their achievements.

Award for Excellence in Education

Denise English, MN (2004), nurse educator, Centre for Nursing Studies, Eastern Health

Award for Excellence in Administration

Sharon Smith, MN (1996), program director, Cancer Care, Eastern Health

Award for Excellence in Research

Paula Didham, BN, post-RN (1981), nurse educator, bachelor of nursing (collaborative)

program, Western Regional School of Nursing

Honorary membership

Jeanette Walsh, BN post-RN (1981), retired (former School of Nursing associate director

for the bachelor of nursing, post-RN program)

T
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Having a ball for charity

Pictured receiving the cheque are (L to R): Darlene Billard-
Croucher, VON NL provincial executive director, Reegan Anstey
and Chad Warford, Charity Ball co-ordinators, Steven King,
treasurer and Lynn Power, chair VON Community Board.

More than $9,000 was raised recently
when nearly 200 people got all
dressed up for a formal event
organized by nursing students.

In fact, the 2011 Charity Ball, which

took place on March 26 at the Holiday
Inn,raised t he most that’s
raised in the event's 13 year history.

The charity of choice this year: The
Newfoundland and Labrador Victorian

Order of Nurses (VON).

evel

Reegan Anstey from the School of

Nursing and Chad Warford from the
Centre for Nursing Studies (CNS)
were the co-ordinators this year.
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Anstey noted that organizers get applications each year from charities and they choose the

most original, avoiding charities that have already been supported so the fundraising can
there aren't any writ
coordinators simply chooses a charity that has not been supported before, usually a cause

that is important to him/her. For example, they may have a family member afflicted by a

benefit as many groups as possi b | e . o f

certain illness."’

The event includes a silent auction, a three-course meal and dance but as Anstey

explained, most of the funds raised come from the auction. Items are donated by local

busi nesses, as well as faculty and studeat s.
businesses was down somewhat from previous years. However, faculty and students from

both nursing schools stepped up to the plate and ensured there were enough donations,

asking friends and family with artistic talents and/or business connections for assistance,
compiling baskets, and purchasing gift cards.

However, Anstey was quick to point out there were still some great donations from several
local businesses, such as lingerie from La Boudoire, tanning minutes from Fabutan, a
digital photography print from Focal Point Gallery, promotional items from the Canadian
Nurses' Association, and a snowboard and snowboarding jacket from Molsen Brewery, just

to name a f ew. “We ended
auctions to date, thanks to faculty and students and
some businesses.”

“The VON was so appreciat
out nearly all of their staff to the event to show their
support and gratitude, which made us even more
excited to have raised so much. All in all, it was a
huge success,andweares o proud. ”

The money will go towards the VON programs Meals
on Wheels, Seniors Maintaining Active Roles
Together, Coping at Home Volunteer Program, and
foot care services. “This
the charitable work of th
said Treasurer Steven King, who spoke on behalf of

the Community Board. * We
students enough for their hard work and dedication to
this cause. They are trul

What makes the Charity Ball a success every year?
Anstey thinks she has the
students are so good at giving back to the community
because nursing is, by nature, a caring profession.
We strive to make a positive difference in the lives of
others. We love to have the opportunity to help a
cause while at the same time enjoying time together

as classmates and friends.
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Lold, silver and bronze for nursing
students

Three School of Nursing students were recognized for
their volunteering recently. Catherine Burt (bronze),
Kyla Greig (silver), and Mitchell Kehoe (silver and
gold) received Volunteer Incentive Program Awards
through the Volunteer Incentive Program (V.L.P.)
awards ceremony on March 6.

Since 2008, the V.I.P. has presented over 75l awards,
representing over 23,000 volunteer hours by
Memorial students. This year, over 120 students were
recognized. Awards were presented by the
Honourable Dave Denine, Minister Responsible for the
Volunteer and Non-Profit Sector and the Right
Honourable Lieutenant Governor John Crosbie.

The V..P. is an initiative of the Student Volunteer

Bureau and recognizes three successive levels of
achievement each with its own set of criteria.
Participants also take part in activities that will
enhance the development of their career path, self-
awareness, and leadership abilities.
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Graduation, May 2011

The School of Nursing held its annual graduation and awards ceremony on Friday, May 27,
2011. Forty-two graduates from the bachelor of nursing program, as well as eight
graduates from the bachelor of nursing (post-RN) program received their Professional Pin.
The pin, which was presented to the graduates by Dr. Judith McFetridge-Durdle, director of
the School of Nursing, is a symbol of transition from nursing student to beginning
professional in a career dedicated to service to the community.

Alumnus Krista Hewitt (learn more about Hewitt on page 2) was the keynote speaker for
the event. Hewitt, who is a staff nurse at the Charles S. Curtis Memorial Hospital in St.
Anthony, has volunteered twice as nurse in Kenya. Her second internship lasted six
months and she just returned in March. She had some inspiring words for the students on
how she discovered her passion and the path she took to get there. Class valedictorian
Megan Hudson also said a farewell on behalf of her class and reminisced about their time
at the school.

Thirteen masters of nursing graduates were also in attendance to announce their
practicum topics. In addition, numerous awards were handed out at the ceremony to
undergraduate and graduate students.

Awards

Excellence - Master of Nursing (Non-Thesis): Michele Power
ARNNL Award for Excellence - Master of Nursing (Thesis): Jacqueline Fiander
ARNNL Award for Excellence - Master of Nursing (Nurse Practitioner Option): Kara Slade
Lippincott Williams & Wilkins Book Award - Master of Nursing (Practicum): 2 T OAT AOU / 6' OAAL
F. A. Davis Book Award - Master of Nursing (Thesis): Peter Kellett
F. A. Davis Book Award - Master of Nursing (Nurse Practitioner Option): Todd Chard
Health and Community Services Scholarship in Nursing Leadership-Master of Nursing: Janet Fisher
Salvation Army Grace Scholarship: Heidi Ball
The School of Nursing Class of 1976 Bursary: Adrienne Baker
ARNNL Leadership in Nursing Award - BN (Collaborative): Megan Hudson
ARNNL Award for Excellence - (Post-RN): Tina Caddigan
Pearson Book Award for Clinical Performance with Distinction by a first year student in the BN (Collaborative): Tara Hunt
Pearson Book Award for Excellence in the Care of Women & Childbearing Families - BN (Collaborative): Stephanie Purcell
Pearson Book Award for Excellence in the Care of Children, Adolescents & Young Adults 7 BN (Collaborative): Sarah Fowler
Pearson Book Award for Excellence in the Nursing Care of Middle & Older Adults Z BN (Collaborative): Danielle Drummond
Pearson Book Award for Excellence in Community Health Nursing z BN (Collaborative): Jessica Hunt
Lippincott Williams & Wilkins Book Award for Excellence in Mental Health Nursing - BN (Collaborative): Daisy Dawe
Book Award for Excellence in a Clinical Specialty Area - BN (Post-RN): Roxanne Gillam
Pearson Book Award for Excellence in Community Health Nursing - BN (Post-RN): Deanna Bassett Greenan




Highlights, graduation and awards ceremany, May 2011




Nursing students turn some heads
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Twenty-four senior students (pictured right) in
Dr. Sandra MacDo n a | Nursiag Leadership
class have helped decide the future of nursing
education in Canada. As part of a term paper,
the students developed five resolutions that
they presented to their national nursing
student association, the Canadian Nursing
Students Association (CNSA). And of the five,
three of those resolutions were adopted.

Students Robyn Wrice and Traci Trimm
(pictured below)act ed as Memor i
delegates, presenting the resolutions at the

40th annual CNSA national conference. Ms. l
Wrice admitted that it was a very intimidating : Bl
~r 7 wmm Process. “Traci and | had to stand

hour and present five statements to over 100 people and answer any
gquestions that the national assembly had about them. There were
some greatdebat es as wel | .7

“The first one we presented was ou
one was passed with really no issues. So, it got us excited about the

ot hers,” added Ms. Wr i cteseetlirdetoutofa s
five passed. The board of directors was so pleased with all the hard

work from MUN and we had other delegates approach us to
commend us on a Therésolwienk, which il lee. ”
posted on the CNSA website, will become part of the association

and what they advocate for. The resolutions are:

e That the CNSA promote the benefits of interprofessional education (IPE) in nursing
education programs and work to implement IPE as mandatory accreditation criteria;

e that the CNSA promote health equity through harm reduction strategies in nursing
practice and education;

e and that the CNSA recognize that complementary therapies are effective and cost
efficient approaches to nursing care, and lobby for programs that prepare future
nurses to advocate and implement complementary therapies.

"It is the dream of every teacher to work with students who are so dedicated and
motivated. It is good to know that the future of nursing is in their hands. | expect great and
wonderful things from them, especially now that they know the strength of their own
voces,” commented Dr. MacDonal d.

This was the largest number of resolutions ever presented by Memorial, which was the

only university to present position statements at the conference. The event was attended
by more than 600 nursing students from across Canada.
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Nursing students make it to the finals in tough national competition

Four School of Nursing students made it to the finals in the 2011 Canadian Evaluation
Society Case Competition (CES); a competition which helps students build their skills in
evaluating public policies and programs. The finals, which were held on May 2, saw three
teams from across the country meet in Edmonton, Alberta where each team designed an
evaluation framework and presented their findings and recommendations to a panel of four
judges in front of a live audience.

The nursing students were chosen for one of the three coveted finalist spots out of 22

university teams from various disciplines during the first round of competition in February.

Getting to the finals in this national challenge was no easy feat and the students put in

numer ous hours preparing. I n fact, this was the fi
history that a nursing team advanced to the finals and only the second time a nursing team

had entered.

On the team, named Unique
Critique, were Catherine
Burt, Gina Colbourne, Daisy
Dawe and Chris Harty. Ms.
Dawe says they were very
nervous and very excited
from the time they boarded
the plane to Edmonton.

“1t’s incredible how
competitive you get when

something great is on the

line and we had our thinking

caps on. We walked in with

confidence and hope and

gave it our all from the very

first word,” she said
a once in a lifetime

experience and we

o~

Unique Critique team (back row): Chris Harty, Dr. Sandra MacDonald, embraced it. We didn’t win
and Daisy Dawe; (front row): Gina Colbourne and Catherine Burt. but it’s no big deal
we are winners for getting
there.”
Coach and nursing professor Dr. Sandra MacDonal d s
and beyond the call of duty. “The students really
them for making it to the finals and for the phenomenal teamwork they displayed. Winning
is not the big Il esson they will take away from thi
of Saskatchewan’'s School of Psychology won the com

Unique Critigue team will be back next year to compete in the 2012 CES.
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The heart truth

April Manuel is very passionate about preventing
cardiovascular disease. It is, after all, her area of

research. But she does

about it it’'s

The Red Dress Event, otherwise known as The
Heart Truth Fashion Show.
The main goal of the annual fashion show is to

awareness of heart disease and stroke among
women and to show them ways to reduce their

This year, the 24 dress models were a cross section
of community leaders, women living with heart disease,
politicians,
assistant professor with the School of Nursing, was
one of those models.

The Heart and Stroke Foundation of
Newfoundland and Labrador Nursing Award in

Stroke
Established by the Heart and Stroke Manue
Foundation of Newfoundland and Labrador
the award, valued at $1000 annually, will
be presented to an undergraduate student
in any year of the bachelor of nursing
program at the School of Nursing. The
student will have demonstrated an interest
in patient health related to stroke care,
have actively volunteered with the Heart
and Stroke Foundation and also have met
the minimum academic requirements for an
award. The award will be granted by the
Senate Committee on Undergraduate
Scholarships, Bursaries and Awards upon
the recommendation of the director of the
School of Nursing.

cours

The Heart and Stroke Foundation of
Newfoundland and Labrador Nursing Award in
Cardiovascular Health

Established by the Heart and Stroke
Foundation of Newfoundland and Labrador
the award, valued at $1000 annually, will
be presented to an undergraduate student
in any year of the bachelor of nursing
program at the School of Nursing. The
student will have demonstrated an interest
in cardiovascular health, have actively
volunteered with the Heart and Stroke
Foundation and also have met the
minimum academic requirements for an
award. The award will be granted by the
Senate Committee on Undergraduate
Scholarships, Bursaries and Awards upon
the recommendation of the director of the
School of Nursing.

@omplexrCdre, a0 r
course she gives for fourth year students. Students
have to take time to volunteer on events such as

n’t

raise

Professor April Manuel (red dress) with some of the
student organizers of The Heart Truth Fashion Show.

risk.

entertainers and academia. Manuel, an

I feels it’s important

their community. "Shared experiences like this foster
leadership and communications skills while facilitating
the integration of their theoretical knowledge about
heart disease and other chronic illnesses."”

About 25 students helped organize the February 4
event but not all students helped out because of a
course requirement. For Gina Colborne, this was her
second year volunteering with the foundation. She
used the experience to write a paper for a leadership

e. “"Everyone on the

experience and knowledge to the table so we've come
up with some pretty creative ideas. As nursing
students we can promote awareness and share a
unique perspect i v e

to such a major

(I'o acknowledge the School
commitment, the Heart and Stroke Foundation of
Newfoundland and Labrador set up two new awards
for students (see sidebar). iwWe are ver
appreciative of their continued commitment to the
health of people of this province as demonstrated
through their involvement in many of our awareness
events, community presentations, and blood
pressure clinics." says George Tilley, CEO. "We

look forward to working closely with the students
and the faculty as we continue towards our vision of
generations free of heart

\
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ARNNL Trust awards

Eight students from the School of Nursing received ARNNL Education and Research Trust
awards in December. The Trust is a registered charitable foundation, established 24 years
ago, to promote, support and assist basic nursing education, continuing nursing education
and nursing research. Thanks to the $10 membership fee collected at licensure, the
scholarships, bursaries and research awards distributed by the Trust in 2010 totalled more
than $63,000. Recipients from Memorial:

Bachelor of Nursing Scholarships: Sarah Whalen (Year 2), Mitchell Kehoe (Year 3) and
Megan Hudson (Year 4)

Master of Nursing Scholarships: Andrea Simmons, Shelley Porter, Todd Chard and Kara
Slade

Nursing Research Award: Michele Power (master of nursing)

Two new awards at the School of Nursing

The Daphne King (Bajzak) Memorial Award in Patient Care was generously established
by the family of Mrs. Daphne Bajzak, a graduate of the General Hospital School of
Nursing. Throughout her nursing career she provided calm comfort for those in pain. She
will always be remembered for her kindness, compassion, empathy, positivity, tolerance
and honesty towards patients and their families. Daphne came to be known for her
unwavering dependability, trustworthiness and patient care centred approach to healing.
The award will be presented annually to a student entering the fourth year of the bachelor
of nursing program at the School of Nursing. The student will have demonstrated
exemplary patientcar e by being an advocate for -bergti ents and
during their clinical placements. The student must also meet the minimum academic
requirements for an award. The award will be granted by the Senate Committee on
Undergraduate Scholarships, Bursaries and Awards upon the recommendation of the
director of the School of Nursing.

The Ruby Dewling Memorial Award in Nursing has been created in memory of Ruby
Dewling, a respected faculty member in the Memorial University School of Nursing. Ms.
Dewling taught in all areas of the program as a clinical instructor. She started her career
by earning a diploma in nursing from the General Hospital School of Nursing and then
completing the post-RN diploma in clinical supervision from the University of Toronto. A
lifelong learner, Ms. Dewling, went on to earn a BScN from Mount St. Vincent and a
M.Sc.(Medicine) from Memaorial University. She remained deeply involved with nursing
education throughout her life and served as an exemplary model for the nursing
profession. The award, valued at a portion of the income from endowment, will be
presented annually to a graduate student in the School of Nursing who is completing
research in or who has a passion for community health and who meets the minimum
academic requirements for an award. Preference will be given to a full-time student. The
award will be awarded by the Dean of Graduate Studies upon the recommendation of the
director of the School of Nursing.
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Research Matters

Senior connections: what will keep
older people online?

For most of us, the words senior and
information technol
together; we think of computer use as a
young person’s game.
case. As Dr. Wendy Young points out,
seniors are the fastest growing user
groups. But they are also the group

most likely to give it up. Not because of
age, but because of accessibility issues
like agility and chronic pain.

Dr . Young, Memori al’
Research Chair in Healthy Aging, is

part of an international team looking at
why people in this age group are quitting computers and what we can do to help them stay
online. Sustaining Information Technology use by older adults to promote autonomy and
independence, or Sus-IT, is a three-year international project led by researchers in the
U.K. The Canadian team received $225,000 from the Canadian Institutes of Health
Research. In the U.K., there are eight universities working on Sus-IT with funding from the
New Dynamics of Aging program, the largest U.K. research program on aging ever
mounted.

According to Dr. Young, Canada and the U.K. are both reporting increasing numbers of

ol der people who are digitally engaged. “I'ndi vidua
many older non-users are becoming users. However, as people age they may have more

difficulty using the mouse, reading small fonts, and so on. Also, they're reluctant to buy

new computers every few years.

“Unf ortunately, as people age and develop activity
using that kindooedt ®Echndlooagy, ” “ | n atpvhoassgringpne, we |
up using the Internet and the highest percentage of those giving up is 85 or older. In the 85

plus group, t her e aancane-thirdbftherm give apnbgcauses of agidity or

mobility pr ob | e ms , or PHasedwo iofche Bus-lTrproject will hear from experts

on what they think will help older adults continue to use the Internet. In phase three, Dr.

Young and her team will use methods developed at Loughborough University in the U.K. to

develop solutions that will work for people in Newfoundland and Labrador.

This project fits very well with the long term vision Dr. Young had when she arrived here in

2007: To see seniors living in remote locations across the country getting support from

each other and professionals. “With this Jyroject w
engaged and help them remain at home and connecteds o t hey’'re not socially

14




Working late: Making the case for older workers

Healthy agingcanme an many t hings. From Dr . Lan Gi en
work places conducive to older workers staying longer. Dr. Gien is the principal

investigator on a project entitled Working Late: Strategies to Enhance Productive and

Healthy Environments for the Older Workforce - the Canadian Context.

s per.

Many older Canadians quit working before
they turn 65 because of family obligations,
health problems, transportation difficulties,
changing demands of work, inflexible
schedules and other personal reasons.

But Dr. Gien believes there are several
reasons why it’s i mpoa
wor kers around | onger
knowledge capital and they have

developed a lot of know how over the
course of their careers. In addition,
economic development needs skilled
workers and in Newfoundland, young

people are not moving back at the rate in
which they left so this is particularly true
here.”

According to Dr. Gien, many people in this age group now live longer. They are healthier

and more active and would like to work longer because inactivity associated with

retirement can lead to mental and physical illnesses. This can reduce theirs and their

families’ guality of | ife, and increase health <car
pressure on the pension fund.

Working Late is a collaboration between the School of Nursing (Dr. Sandra LeFort), as well

as the Faculties of Arts and Medicine (Dr. Stephen Bornstein), the School of Human

Kinetics and Recreation (Dr. Scott MacKinnon), and the Work and Health Research Centre

at the Department of Human Sciences located at Loughborough University in the U.K. Dr.

Gien and her team are also working closely with se
Canadian Association for the Fifty Plus, the National Pensioners and Senior Citizens of

Canada, and the Seniors Resource Centre which provides voluntary services across the

province aimed at keeping seniors healthy.

Funded for three years by the Canadian Institute for Health Research (CIHR) Institute of
Aging in partnership with the Canada-U.K. Aging Initiative, the project is now in phase
three, which involves interviewing older people to gauge their attitudes. (Phase one was
the health promotion aspect and phase two involved looking at current policies, legislations
and union agreements encouraging people to work late or retire early.) Dr. Gien is
expecting results to be published later this year. Once phase three is complete, the group
will suggest changes that employers can make in the workplace or changes to policies to
encourage the retention of older workers.
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Dr. Robert Meadus and Professor
Creina Twomey are continuing their
research on men and nursing following
an article they had published in The
Canadian Nurse entitled Men in
nursing: Making the right choice. Their
latest project is entitled Why men
choose nursing: The Atlantic Canadian
perspective.

Although men in nursing remain a
minority, Dr. Meadus and Professor
Twomey discovered that men in
Atlantic Canada who choose nursing
are extremely satisfied with their
choice. The main reasons they gave
for choosing nursing were altruistic as
well as job security and career
opportunities. Men are also drawn to
the profession because of the
challenges and professional
responsibilities. In addition, they found
that 82 per cent of nurses would
recommend the career to a male
friend.

Currently, 5.8 per cent of the nearly
300,000 registered nurses in Canada
are men. Based on the findings from
their three studies on men and nursing
Dr. Meadus and Professor Twomey
recommend having male nurses
involved in recruitment efforts and
increasing the profile of male nurses in
the media.

|s your community age-friendly?

According to the Government of Newfoundland
and Labrador, the population of this province is
aging fast. Over the last 30 years, it has aged
faster than any other province in the country
and according to Statistics Canada it will have
the largest percentage of seniors by 2026.

As a research team that
international movement, the Memorial Age
Friendly Communities Research Team, led by
Dr. Wendy Young, is looking at differences in
age-friendliness, examining whether
communities become more age-friendly over
time and if people are healthier because of it.

s part

The team received a $20,000 Healthy Aging

Research Program seed grant to find out what

tools are being used worldwide to assess age
friendliness. I n fact, t hey'’
from Ilreland to use here i
the help of some trained v
identify residents’ percep
and transportation, for example. They ’ | | present
thefindi ngs to the Mayor’'s Advi sol
for Seniors this summer.

Dr . Young is also Memorial’'™s C.
Chair in Healthy Aging and an assistant
professor with the School of N

committed to making recommendations on how

to make communities here as age friendly as

possible for many reasons. “L o
in an age friendly community, you have access

to healthier food, more programs and therefore

|l ess chronic il ness, she com

The Memorial team is made up of Drs. Young,
Jared Clarke and Sandra MacDonald, from the
School of Nursing as well as Catherine
Donovan, Veeresh Gadag, Nigel Simms, and
Nigel Waters from George Mason University in
the United States.
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Vietnam: Economic rise and social challenges

Social
worker
leading a
workshop
on life skills

for
Viethamese
orphans

Dr. Lan Gien has a personal connection to her latest international project. The long time
nursing professor recently took her cause of reducing poverty in her homeland of Vietnam
one step further. With partners from both here and abroad, Dr. Gien is helping to establish
a master of social work program in a country where thousands of social workers will be
part of a much needed solution to social issues over the next decade.

According to the CIDA website,
the number of Viethamese living
on less than US$1.25/day fell
from 64 per cent in 1992 to

21.5 per cent in 2006. The gross
domestic product grew by an
estimated 6 per cent in 2008
despite the global economic
recession. In fact, Vietham has
one of the fastest growing
economies in the world. But, with
that, comes social challenges.
For example, according to Unicef,
the rapid socio-economic
development has resulted in
rising divorce rates and
economically-driven migration
that have fundamentally
transformed the traditional family
structure.

Dr. Gien and her team are building on a previous
project that wrapped up in 2008, Poverty reduction
by improving social services and health which saw
the first bachelor of social work program established
at the University of Labor and Social Affairs (ULSA)

in Hanoi.

“For a country where soci al wor k
concept, this successwasremar kabl e, ” comment e
Dr . Gi en. “But in 2005, t he Mini

Invalids and Social Affairs commissioned a national

study to assess the need for qualified social workers

in Vietnam. They found that in the next 10 years, the

country would need about 58,000 social workers, of

whom more than 15,000 would be trained at the
university | evel ."” |lddaythe of t hi s
rapid economic growth, which in turn, has led to

some social challenges (see sidebar).




\

But those future social workers needteac her s and that’'s where Vietnam |
than 40 universities throughout Vietnam are educating future social workers, using the

core bachelor of social work curriculum that came from the first project. But there are not

enough qualified faculty to teach them. Currently they are taught by teachers with

backgrounds in sociology, psychol ogy, political s cC
Gien, who has teamed up with Dr. Nguyen Tiep, an associate professor and rector at

ULSA, as well as faculty from the School of Social Work at Memorial (Drs. Ken Barter,

Sharon Taylor and Douglas Durst) and from the University of Regina, in addition to several

team members from Vietnam.

In this latest project, the researchers are hoping to alleviate the acute shortage of social
work teachers by collaborating once again with ULSA to establish the master of social
work program. With $300,000 from the Canadian International Development Agency
(CIDA), the team is hoping this latest project will extend the national impacts of the base
project, enabling ULSA to further contribute to the improvement of health and social equity

for dlsadvantaged groups. wonm"Povmvneoucnousnwnovm;;—é;;v-' HEATH"
t h

TIER 2 098 S 47074 - 322 X ¢
“Graduates wi m a¥HOp\ BAP HUANY WORKSHOP
social work will become the i il
leaders in social work practice ‘
and education. They can
supervise practitioners,
organize and implement
continuing education and
training, provide community
outreach through ULSA's social
work practice centre
established in the base project,
and assist with field placements
for undergraduat
commented Dr. Gien.

Social work students attending a workshop onilthabuse at the

The project will also create University of Labor andocial Affairs (ULSA) in Hanoi
opportunities for two instructors

at ULSA, who have a masters
in social work, to enter a social work doctorate program outside of Vietnam to further their
research, build knowledge and provide support and leadership.

Dr. Gien believes she has an advantage that will help this project see the same success as

the first. “Working with impottamtrtonkaow ithe larmpllagepando j ect s, i
culture of the country and | have that advantage with Vietham. So, | can use local

knowledge to better facilitate understanding between our partners and implement activities

more smoothly."
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Do hand hygiene campaigns work?
Thousands of healthcare associated [T — B
infections (HAIs) occur each year.
Hospitalized patients and residents in
long-term care facilities are at increased
risk of developing HAIs for a number of
reasons, one of which is exposure to :
microorganisms carried on the hands of =
healthcare workers. Hand hygiene has
long been considered one of the most
important strategies for the prevention of
HAls, and most healthcare organizations
have campaigns to improve adherence.
But do these campaigns have an
impact? And how do we measure this?

Dr. Donna Moralejo and some of her colleagues recently conducted an updated review of
the studies that have been done to assess whether the campaigns, meant to improve
adherence to hand hygiene, actually work. Their conclusion: That the evaluations
themselves need to be better designed.

Dr. Moralejo and her team used the Cochrane method of review which is one of the most

rigorous approaches to evidence-based systemic reviews. She noted that the lack of

studies that actually met the Cochrane criteria is
out there about what ' s wostudids angl publicANens, gdt iadowne d wi t h 8
to 133 studies that had potential but then only four met the criteria for inclusion for a

Cochrane review.”’

The group included studies of nurses, doctors and other allied health professionals (except

operating theatre staff) in hospitals and other healthcare settings worldwide. The

researchers did note that multifaceted campaigns with social marketing or staff

involvement appear to have an effect but there were other problems. As Dr. Moralejo

expl ained, “iftthe outcentes arevaissmaated with the interventions, you need to

be able to rule out alternative explanations for what you found. Most of these studies were

not able to do that because they | acked adequate

(@]

Another study design that can be used is called an interrupted time series design but of the
reviews that used this method, it was hard to find ones of high enough quality. * For a
Cochrane review, you need three data points before the intervention and you need three
data points after the intervention. But health care organizations are so anxious to
implement their hand hygiene campaigns, those data points are hard to get.

"With better evalwuations there’s a | ot of potenti a
and, ultimately reduce the number of infections ...These organizations spend a lot of time

and money to improve hand hygiene. There are all kinds of campaigns going on but the

studies on whether these campaigns are working are
Mor al ej o. “tng tonswfariomey int@ hand hygiene based on not very strong

evidence.” The review is updated every two years w
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Focus on faculty

Profile: Dr. Wendy Young, Canada Research
Chair in Healthy Aging

)y 080 AAAT  Alsinde riWerdy O O
Young arrived at Memorial from Ontario. 3 E A
the first Canada Research Chair in Healthy

I CET ¢ch A OEOI AwiiEhks O
number of seniors in Canada aged 65 and older
expected to soar to 9.8 million by 2036 Z up

from 4.2 million, according to a 2005 Statistics
Canada report Z healthy aging is big business
these days. And in Newfoundland and Labrador,
EO60 AOAT AECCAOh CEOAZ
growing aging population in the country.

But as Dr. Young will point out, healthy aging is not just about how we take care of our

OAT ET OO0 ET A ET OPEOAI 10O 111¢ OAOI AAeohle ET T A8 /
and keeping them active and healthy long before some of them might enter either of these

institutions. She subscribes to the World Health Organization definition of healthy aging,

xEEAE EO OOEA POl AAOGO 1T £ 1 POEI EUET ¢ 1 BBl 0001 EOE
I OAAO OI AT EAT AA NOAI EOU T &£ IEAZA AO PAI PI A ACAsS
$08 9101 C EAO Al OAAAU divadA $5,00D grdnAffom heNatodalA 08 3 EAG O
Institute for the Care of the Elderly to organize a Geriatric Interest Group (a student run

group) Z an interactive and interdisciplinary learning ground for students interested in

geriatrics and gerontology. Dr. Young is also a member of the Research Affinity Group on

Aging and last year was one of the guest speakers in a Café Scientifique entitled Aging

gracefully: Plugging into health research. Dr. Young is also the team leader for the Age

Friendly Communities Research Team consisting of experts and community members, which

has funding from the Healthy Aging Research Program to work with partners in Ireland to

assess age-friendliness.) T AAAEOET T h $08 9101 ¢ EAO AAAT AOGEAA
Committee for Seniors.

$08 91 01T ¢ EO Ail AAT OO ATi11 AAT OAOBddw®Nto xEAOEAO
help older adults self-manage or working with countries such as Ireland, which has well-

established age-friendliness programs in place. And one of her main goals is to bring the

fruits of her research to rural communities in Newfoundland and Labrador; areas where

seniors are even more limited in terms of resources such as health information, housing and

transportation. She has big plans for Newfoundland and Labrador and is determined to put

us on the map as leaders in healthy aging research.



Are we teaching our students how to care for the elderly?

Healthy aging is about the lifespan and many of the courses are specifically related to health promotion,

cd i1 01T EOU EAAI OE 1T O AEOITEA AEOAAOA O1 ET AOAOU Al OO
competent in delivering good care. But I think we have the wrong idea. Even the word elderly is wrong.

Older people are a lot healthier now than they were before8 7 EAOA ) OAA OO0 1T AAAET ¢ Ol
there are a lot of older people who are healthy and celebrating that.

How do you think we compare to other nursing schools in Canada in terms of teaching healthy aging?

Really well. But her, in our province people tend to rate their health as excellent and statistically, they

have more chronic diseases than anybody else. [We have the highest rates of heart disease, diabetes,

inactivity and obesity in the country]. We really need to have creative ways to help people become

more active. I think if we can encourage people in traditional ways, such as dancing, walking and

CAOAATET ¢ xA xEI1l AA OOAAAOCOAEOI 8 7A AT180 1TAAA O Of
ET &£ Of ACET T OEAO 801 &tthidk Aboud 1Ging @dnda th k2Ip Qeéniwikh their

activity levels. We can have skits because theatre is so, so rich here. Or we can have cooking classes to

help people understand what a bit of sugar means.

How has the average Newfoundlander or Labradorian been affected by your research?

)y Al EAOA O 1 AEA A AEAZARAOAT AA8 4EAOGG6O0 1 U i AT AAOAS
Research Program to develop an Age Friendly Communities Research Team. That research grant

allowed us to connect with people all across Canada doing similar research. We connected with leaders

in Ireland and with their help we modified an existing survey and will soon be doing a telephone survey

I £ OAOGEAAT 0O xEAOA xA811 EAAT OEAEU OEAEwOrtaBodl Al Al O AT,
£l O AgAi pl A8 7A60A CciETC O [ AEA OAATI 1T AT AAGEI T O OIi

working with three councillors who have committed to taking those to council.
Why is it so important to attract funding related to age research?

mi OAAO O1 A1 OEA EETA T &£ OAOAAOAE OEAO xA xA1T O O Al
finding ways to help people age well wherever they choose to live in our province. But just to get to

Grand Falls and spend one night there and return is $500. The transportation costs are high here. I also

OEETE EOB80 OAOUR OAOU EiI PT OOAT O AAAAOOGA ) OAATT U xA]
attracted to healthy aging and the number of health care providers who have an emphasis on healthy

aging. In order to recruit people to healthy aging, we have to have more peoplethanme8 ' 1 A ET 1T OAAO
to be internationally recognized, we need to be working with international researchers. So, those grants

are very important.

What is the most important lesson we can teach our students in terms of promoting healthy aging?

Nurses have the opportunity to use teachable moments. Nurses have a strong history of being absolutely

xi TAAOAEOI 1 EOOAT A0OG8 )60A ATTA A 110 Tre@ystricoE xEOE 1 «
iA EO OEAO xA AT160 TAAA A 110 1T &£ AAAEOEI T Al OAOQI OO,
OEOEO AT A 1 A0860 OAU &I O AOAOU AOOGAOGOGI AT O UT O xAECE

person is in the overweight category, you can use those two minutes before the person sees the physician
01 OAT E O OEAI AAT 6O OEAEO AAOEOEOU 1 AOGAT 10O EI x 1,
changes. Nurses are very good at listening and they are very, very good at education.
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Dr. Lan Gien recently published an article in the journal Canadian Social

Wor k on the reasons newcomers don’t stay |
Labrador and how that affects our province. Dr. Gien co-authored the

paper with Dr. Rebecca Law from the School of Pharmacy. Below is part

of the abstract and a link to the full article.

‘ " Most newcomers to Canada settle in big cities. In recent years, only 1% of
\_ Py immigrants arrived in Atlantic Canada and after a few months in the region, 70% out-
S migrated to bigger centers. The low attraction and retention rate of newcomers,
) together with the recent population loss in Newfoundland and Labrador (NL), have
g had a direct negative economic impact on the province. Results: 34% planned to

M' settle in NL, 12% planned to leave, and 54% were undecided. For those who stayed,

' 440 the most important reasons were quality of life in NL, and being close to their family
and friends. For the undecided, the reasons to stay were family and friends; the reasons to leave were
better quality of life, and more job opportunities, elsewhere. Overall, work availability was an important
factor in the decision to stay or to leave. Other deterrents included poor climate, poor local transportation,
lack of essential information about life in Canada, racism and discrimination, isolation, cultural deprivation,
a high cost of living, and low pay. These findings have implications for other researchers, for policy makers,
and for social workers. To read the full article, visit www.casw-acts.ca/library/csw10special _e.pdf.

DF.SEHdFE]MEIEDIJI’IE”d recently presented
Mayors Advisory Committee on Community Health Needs

and Resources Assessment in Newfoundland and Labrador
Canada: Seniors Issues. The project, done in collaboration
with Judith Blakeley, Lorna Bennett, Donna Best and Creina
Twomey, assessed the community health needs and
resources of five regions in NL. The team made
recommendations for addressin
concerns and implications for public policy and health
initiatives in the community. The study focused on
partnerships between community representatives and health
care professionals to provide valuable information for
decisions regarding policies and programs. They concluded
that seniors wanted a primary health approach to community !
care. Issues arising included the need for improved home care, elder abuse and somal
isolation. Dr. MacDonald also presented this topic to the Seniors Liaison Committee of
Eastern Health and travelled to Paris to present at the 26th World Congress of
Gerontology and Geriatrics.



http://www.casw-acts.ca/library/csw10special_e.pdf

Essentials of Accessible Grounded Theory

by Drs. Caroline Porr (assistant professor in the School of
Nursing) and Phyllis Noeager Stern

Essentials of Accessible Grounded Theory fills a niche in

Paseiriials qualitative inquiry for students, neophyte researchers, and
of Aceewible insti'_tutional and community_-based expe_rienced researchers
Grounded looking to generate theoretical explanations about human
Thigory phenomena.

Grounded theory was developed by two sociologists, and since its
CARGLINE JANE PORR inception in 1967 it has been adopted and adapted by researchers
from diverse disciplines and academic locations around the world.

During her tenure as a CIHR strategic training fellow in qualitative methodology, co-author,
Dr. Caroline Porr, gained an appreciation for the complex and sometimes confounding
nature of grounded theory. Her doctoral research solidified its rigorous utility for health
science researchers as she was able to use grounded theory to address a deficiency in
practice knowledge when establishing professional therapeutic relationships with patients
of diverse socio-cultural experiences and backgrounds.

Writing this book afforded Dr. Porr the opportunity to provide researchers with an
accessible resource containing hands-on technical guidance along with underlying
philosophical and theoretical assumptions.

Dr. Porr has recently taken a position as the Canadian
Association for Nursing Research (CANR) board member
representing Newfoundland and Labrador. CANR is
mandated to foster research-based nursing practice and
practice-based nursing research by providing information
about research studies, methods, funding and other
resources; strengthening linkages between research,
education, administration, and clinical practice; representing
members' interests to governments, funding agencies, and
other nursing organizations; recognizing excellence in
research activities; and educating professionals and the
public about the significance of the nursing research-
practice partnership. Visit the CANR website at:
http://www.canr.ca for more information.



Other news

Nursing education advocate dies at the age of 82

Ruby Dewling, who, according to her colleagues helped shape

nursing education at Memorial, passed away in January. Professor
Marilyn Beaton was a friend and colleague with very fond

memories of Ms. Dewling (pictured here in the front, left). “Ruby
celebrated life. She had an astounding memory and had warm
memories of many who had graduated years previously. She loved
teaching community health nursing. She was always optimistic and
when told of her diagnosis said "I 'm goi
I will miss her and she will be missed by many in the nursing
profession.”

In 1967, when Ms. Dewling started her career at the School of
Nursing as a clinical instructor, she fought for the rights of
Memorial's new students i n t he iogitioncflom docterg Whopr act i c e .

preferred hospital trained nurses, from staff nurses, and from nursing students from the hospital
schools. But Ms. Dewling was convinced that while hospital diploma programs trained nurses who
were very good technically, theydidn” t al ways teach
phil osophy by which today’s nur si

nurses to think

ng

criti
education i s based

During the Second World War, Ms. Dewling worked in Toronto and returned to Newfoundland to
earn a diploma in nursing at the General Hospital School of Nursing. In 1950, she earned a post-
RN diploma in clinical supervision. She later earned a BScN from Mount St. Vincent and then a
M.Sc.(Medicine) from Memorial. She was a member of the nursing faculty until her retirement when
she was still involved in community affairs at the provincial and national level. (See page 13 for
information about the new Ruby Dewling Scholarship)

Nursing Research Conference
isthe
theme of the conference being held in
Corner Brook on Sept. 17, 2011. Keynote
speakers for the conference, being held in
conjunction with the launch of the 40t
anniversary celebrations for the Western
Regional School of Nursing, are Dr.
Patricia Benner and Dr. Carol

McWilliam. Colleagues are invited to
submit abstracts. For more information,
contact Carla Wells, research
coordinator, WRSON, 709-637-5000,
ext. 6554 or email
cwells@grenfell.mun.ca.

2011 CAAPN Biennial
Conference

Sept. 28th- 30, 2011
Hilton Garden Inn
Saskatoon, Saskatchewan

For more information, visit:

Www.caapn.com.

Nursing Reunion - Class of 86’
July 29-31, 2011
Celebrating the 25th anniversary of
the nursing class of 86'. A
COAAOAOAOG 111U A
and an overnight excursion to
Woody Island. For more
information, e-mail Joanne Rose
(nee:Newhook) at
joannerose@westernhealth.nl.ca,
call 709-643-3185 or visit

The
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