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YOUR VOICE addresses member concerns. It is our only way to reach you. Our independent membership list is incomplete. Please notify us of any change in your address. Your views, news, and suggestions are vital to us. Contact MUNPA, Memorial University, Box 206, St. John's, NL A1C 5S7, E-mail: <munpa@mun.ca>; Phone: 709-737-6979. Leave a message. We will call back. 


Members of the 2005-2006 Executive and their Committee Roles (in brackets):

-Raoul Andersen, Vice President <randerse@mun.ca> (Delegate to Employee Benefits committee, and Newsletter Editor)

-Rollie Burke <rolandburke@nl.rogers.com> (Alt. Delegate to Pension Amendments sub-committee, and Employee Benefits committee)

-Monty Green <monty@mun.ca> (Alt. Delegate to Employee Benefits committee)

-Bill Marshall, Secretary <wmarshal@mun.ca> (Pension Amendments sub-committee) 

-John Royle <jroyle@mun.ca> (Pension Performance Review, & Wellness Advisory committee)

-Evan Simpson <esimpson@mun.ca> (Newsletter Assistant Editor)

-Harold Squires, Treasurer <hsquires@mun.ca> (Alt.Delegate to MUN Pension committees on Strategic Planning, and Performance Review)

-Don Steele, President <dsteele@mun.ca>  (Delegate to MUN Pension committee, and CURAC)

-Mary Steele <rsteele@nfld.com> (Delegate to Wellness Advisory committee)

-Peter V. Young <pvyoung@mun.ca> (Active Living Development)


****
MUN Pension Committee Report
 The committee met on July 13, 2006. Its new chair is Eleanor Swanson. 

Members of the 2005-2006 Executive and their Committee Roles (in brackets):

MEMBERS OF THE 2005-2006 EXECUTIVE

(Committee Roles in Brackets)

-
Raoul Andersen, Vice-President (Delegate to Employee Benefits Committee; Newsletter Editor) <randerse@mun.ca>

-
Rollie Burke (Alt. Delegate to Pension Amendments Sub-committee and Employee Benefits Comm.) <rolandburke@nl.rogers.com>

-
Monty Green (Alt. Delegate to Employee Benefits committee) <monty@mun.ca>

-
Bill Marshall, Secretary (Pension Amendments Sub-committee) <wmarshal@mun.ca>

-
John Royle (Pension Performance Review, & Wellness Advisory) <jroyle@mun.ca>

-
Evan Simpson (Newsletter Assistant Editor) <esimpson@mun.ca>

-
Harold Squires, Treasurer (Alt. Delegate to MUN Pension Committee and Performance Review) <hsquires@mun.ca>

-
Don Steele, President (Delegate to MUN Pension Committee; CURAC) <dsteele@mun.ca>  

-
Mary Steele (Delegate to Wellness Advisory Committee) <msteele@nfld.com>

-
Peter V. Young (Active Living Development) <pvyoung@mun.ca>
****
MUN PENSION COMMITTEE REPORT

The Committee met on July 13, 2006. Its new chair is Eleanor Swanson.

1.
As of June 30, 2006, the Pension Fund was valued at $643 million, a reduction of $16 million from April 1st.. The administration contributed an extra $14 million in these quarters to partially account for the unfunded liability.

2.
The solvency exemption has been extended for five years, but an annual actuarial evaluation will be required (currently every three years.)

3.
Beginning May 20, 2007, mandatory retirement at age 65 will end. There will be implications for the Pension Plan.

4.
The Employee Pension Committee recommendation to increase Survivor Benefits for those already in service prior to January 1st, 1997, was not accepted by the Board of Regents. The reasons given were that it would not be accepted by the Government and it would cost money. Since the Plan currently has an unfunded liability, the Board was apparently reluctant to consider additional expenses. The matter was referred back to the Pension Committee for consideration. 


The Executive of MUNPA remains committed to this resolution and will prepare a strategy to advance our position that Pre-1997 Survivors should have their benefits increased to 60 per cent retroactive to January 1st, 1997.
5.
Pension Plan Performance: 

The presentation from RBC Dexia Investor Service (fusion of RBC and Dexia) showed that the MUN Pension Fund continues to languish in the lower left hand corner of the risk-performance graph. It has a low risk (which is as it should be) but its performance is less than the median of its peers. Given that 70-80% of the Fund is derived from investment income, the low performance is a cause for concern, especially considering the unfunded liability and the Board of Regents' reluctance to consider extra costs. 


****

EMPLOYEE BENEFITS COMMITTEE

This committee has not met since February 21st when it considered renewal of benefits plans for 2006-2007. The Board of Regents later approved the plans to begin April 1st. Information essential to a meeting hoped for in May arrived too late. The meeting is now expected to occur in late August. However, Glen Roberts, HR's Manager of Pensions and Benefits, has provided a brief update on the financial status of our plans. In sum, they indicate that:

1.
Health and Dental: "...surpluses continue to build" under both plans. The Health plan surplus is about $666,900, and Dental is about $374,700. 

2.
Since government has switched its other plans from Medavie Blue Cross to Desjardins as carrier, Medavie Blue Cross has scaled back its operations in Newfoundland. The Corner Brook office has closed, the St. John's call center has moved to Nova Scotia/New Brunswick. The quick pay office remains on Kenmount Road. If you have any service complaints, let Glen Roberts know. Other information will be reported in coming newsletters.

NATIONAL PENSION AND BENEFITS ISSUES

 Some members of the Executive attended the Canadian Pension & Benefits Institute (Atlantic Region) luncheon on June 28th at which Hugh Wright presented a "Legal and Legislative Debate". 


Twenty-five litigations presently under way across Canada were described. They fall into the following areas: a) failure to communicate changes to members about plan changes; b) plan funding, especially as it relates to Solvency; c) plan expenses; d) plan termination; e) pensioner versus employee issues; f) human rights litigation; and g) miscellaneous issues. These are expected to remain hot issues, with retiree litigation being added to the list. 

****
REMINDERS
MEMOIR CLUB FALL-2006 MEETINGS 

Dates: The September club meeting will take place on the 11th of the month. Further meetings are planned for October 2nd, November 6th, December 4th. All meetings are on Monday from 12 to 3 p.m. in the Seary Room, A3014. Join us. For information, contact the coordinator, Roberta Buchanan, at MUN's English Department or by e-mail <rbuchana@mun.ca>

SUGGESTIONS FOR MEETING TOPICS  

The June 2005 talk on Genealogy was the first of occasional interesting talks we hope to organize in coming months. They are opportunities for members to hear and engage expert speakers.  Topics presently under consideration are: Memory and Aging Issues; Wills & Power of Attorney; Travel and Coping "on the road;" and Alternative Medicine and Health Products. We welcome your suggestions.


****


CONGRATULATIONS! -- To our hardy members who ran the recent TELY 10!



ANNUAL GENERAL MEETING


&


FALL SOCIAL





 DATE: WEDNESDAY, SEPTEMBER 13


 HOUR: 2:00-4:30 





 LOCATION: JUNIOR COMMON ROOM





 PARKING: IN FRONT OF GUSHUE HALL





 MEMBERS NEEDING RIDES OR WILLING TO  DRIVE SHOULD CALL: 737-6979.





AGENDA





Minutes of the AGM of September 2005


Correspondence


President’s Report


Treasurer’s Report


Committee Reports


Questions and Concerns of Members


Report of Nominating Committee and Election of Executive for 2006-2007 


(For the present Executive, please see the next column.)





FALL SOCIAL





 One free drink will be provided. Light     refreshments will be appreciated. Come and  meet your friends.














 CONTRATULATIONS!  --  To our hardy   members who ran the recent TELY 10!








